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6 6 3 2

7 3 1 1

8 3 1 1

9 2 1 1

 2 
10 -

5 3 2

11

- 4 3 2

12 4 3 2

13 4 1 2

14 3 2 1

15 2 1 2

16 2 1 2

17 4 3 1

18 2 1 1

, - -
,  2. 

 2 
             

X 1R 2R 3R
4R 5R 6R 7R 8R 9R 10R

11R 12R

1 60 71 80 82 80 63 87 93 91 65 70 65

2 60 60 60 60 60 60 60 60 60 60 60 60

3 60 60 60 60 60 60 60 60 60 60 60 60

4 60 60 60 60 90 60 95 95 95 60 60 60

5 95 95 95 70 60 95 60 60 60 95 95 95

  

,  3. 

13R
14R 15R 16R 17R 18R

64 85 80 70 60 95

60 60 60 60 60 60

60 60 60 60 60 60

60 60 90 60 60 95

80 70 60 80 95 60
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2 2 2 1 1 2 2 1 1 1 2 2 2

3 1 1 1 1 1 1 1 1 1 1 1 1

4 1 2 1 1 2 2 1 1 1 1 2 1

5 1 1 1 1 2 1 1 1 1 1 1 1
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THE DEVELOPMENT OF INCENTIVES TRAINING 
IN THE FRAMEWORK OF THE RATING SYSTEMS 
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Abstract.  The  article  discusses  the  issues  associated  with  the   introduction of the in-

dividual rating of the student, his  influence on  the development of  incentives  training,  

development  of  educational  programs  on  the  basis      of the assessment differentiation 

of training.  

Key words: modular-rating system, a modular system, rating individual rating of the quali-

ty control system of education, the education model, motivational incentive levels of com-
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